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Abstract

In the face of persistent challenges—including continuously high graduate enrollment numbers, deepening structural employment
contradictions, and the earlier onset of the “slow employment” phenomenon—the traditional employment education model,
which relies on empirical judgment and passive responses, has revealed systemic limitations. This paper systematically proposes
a comprehensive solution for establishing an integrated Al-powered employment education platform for universities, centered on
artificial intelligence and big data technologies. The study first identifies four structural challenges confronting current employment
education systems: data silos, faculty shortages, resource misallocation, and delayed interventions. Subsequently, it outlines a
platform architecture characterized by a unified intelligent hub, full-cycle educational scenario coverage, and multi-stakeholder
collaboration. This framework aims to transform employment education from experience-driven to data-driven approaches and
shift from emergency responses during graduation seasons to comprehensive, lifecycle-oriented guidance through end-to-end
data integration, deep algorithmic embedding, and precise early-stage interventions. Finally, the paper examines key elements for
transitioning the platform from blueprint to sustainable operation—from phased implementation pathways and multidimensional
support mechanisms to technical and ethical boundaries—providing theoretically robust and practically actionable solutions for
building a high-quality employment education system and advancing the modernization of higher education governance.
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