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John Williamson, the British, is one of the most famous scholars in international economics today. He has had lots of outstanding contri-
bution and achievements in the fields of macroeconomic theory, exchange rate theory, international capital flow, and economic development
under open conditions. In the 60s and 70s of the 20th century, he served as professor of economics at world-renowned higher education
institutions such as Princeton University and Massachusetts Institute of Technology. The theories of "basic equilibrium exchange rate" and
"exchange rate target zone" that he created have been written into classic textbooks of international economics in European countries and the
United States.

Mr. Williamson is also the initiator of the "Washington Consensus" known to the global academic community. In 1981, he and another
famous scholar, Mr. Bergstein founded the Institute of International Economics (IIE), the most influential foreign economic policy think
tank in the United States, and served as a senior researcher. He also served as a consultant to the UK Treasury Department, an adviser to the

International Monetary Fund and the chief economist of the World Bank’s South Asia Bureau.
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Analysis on Investment Opportunities of Chinese Painting and Calligraphy Artworks
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[Abstract]As an emerging investment method in recent years, art investment has been
welcomed and valued by all walks of life. Among them, investment in painting and
calligraphy art is the mainstream of art investment. However, there are many problems in the
investment process of Chinese painting and calligraphy artworks. Due to these circumstances,
based on an overview of the investment theories of painting and calligraphy art, this research
analyzes the importance of expanding investment opportunities for Chinese painting and
calligraphy artworks, and focuses on the recommendations on the inheritance of Chinese
painting and calligraphy artworks, In order to further improve the investment opportunities
for Chinese painting and calligraphy artworks.

[RBER ]+ 8L R % T FFEAR

[ Keywords ]calligraphy and painting artworks; investment opportunity; oriental art
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An Empirical Analysis on the Changes in International Trade and Industrial Structures
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[ Abstract ] This paper constructs a multi-sector structural transformation model that was opened up in a
small country. It illustrates the mechanism of international trade to promote inter-sectoral mobility of labor
from the perspectives of expanding export demand and import substitution. It also uses the provinces of China
from 1987 to 2015. Panel data has been empirically tested and the empirical results show that imports have a
substitution effect on China's domestic tradable production sectors; In particular, ithas an alternativerole to the
agricultural sector and the industrial sector with lower production efficiency. It promotes the expansion of the
employmentscale in the non-tradable goods sector's service sector, while exports help to increase the industrial
sector’s economies of scale and promote the industrial sectors. The attractiveness of the agricultural and
service sectors to the labor force attracts the labor force into the industrial sector!'.
[RBIA o, b o AR BER S
[ Keywords ]import; export; structural transformation; international trade
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Analysis on the Internal Control Audit of Administrative Institutions from the Perspective of COSO

BT B RIE BT FE R BE
HRE - BREIT 57 5FIR 1K 161000

Academy of Agricultural Sciences of Heilongjiang Province,

Branch Academy of Tsitsihar City,

Framework
Fi¥
Yang Yu

([ T LT %%, K COSOMERMAAR KA B A FIRH A, 3
ATBCF b 45 P R A 09 FU AT AR T, il it 5 COSO ARG 454, it —F
AT A TABF LA 0) A ife & A I3 0 A2 0

[Abstract]Based on the practice, this paper starts with the basic theory of COSO
framework, discusses the problems existing in the internal control of administrative
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[Abstract]in 2012, China initially established an internal audit assessment
mechanism. Compared with the requirements of internal audit quality management,
China's internal audit management practice has not yet fully achieved the internal audit
quality management requirements. This paper analyzes the current status of internal
audit quality management, and builds the internal audit quality management framework
based on the concept of internal control of COSO, which breaks through the limitations
of this work, and conducts in-depth research oninternal audit quality management.
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The Basic Ideas for the Construction of the Collectivized Financial Sharing Center
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[ Abstract ] This article starts from the elements in constructing the financial sharing service center for
groups and clears the basic ideas in the construction of the financial sharing, and provides a reference for

collectivized large-scaleenterprises in the construction of financial sharing model.
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A Brief Talk on the Effects of Archives Management in Auditing Work

LI

FRE - {T75 $HIT 212000
Auditing Bureau of Zhenjiang City,
Zhenjiang, Jiangsu, 212000, China

HIE
Weibing Du

[ ZE]TFABFRHEFARER T, AETHAMAN TR EABRINZLTEGER, EHEBE
G E BRARZR, T DRI AT R S ey N, Rk F T TR TR S AT AR
AT B Ao a9 R I, ShAL AR R WA FE 2 TARS R R B ey T, KT o, BEAF I RS HEE
A+ 5 EZ AR B TR RIEF R ENRERT, L AR T ERATHEE
A F I AR R ILA P A B e Tt — F R G EE BAFE,

[ Abstract JFor the economic development of a country, the work of grass-roots auditing agencies will obviously
play a vital role in promoting the stable and rapid development of the national economy. The development of auditing
will involve many aspects, and In order to fully embody the details of the implementation and implementation of audit
work, it is necessary to pay sufficient attention to the related archives management work. Based on this, in the entire
audit work, archives management is also a very important part, and it is akey link to avoid audit errors and ensure audit
quality. This article systematically analyzes and explores the effects of archives management in auditing work,
existing problems and how to further improve the level ofarchives management.
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[ Keywords ]effects; existing problems; methods forimprovement
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[ Abstract ] There are some problems in the management and use of vertical research
fees in colleges and universities. The paper analyzes the problems existing in the
management of vertical scientific research funds among scientific research management
departments, financial departments, internal auditing departments and project managers.
From the perspective of auditing, it proposes measures to strengthen the management of
vertical scientific research funds in universities, and from the perspective of process
management and collaborative supervision, explores the establishment of a long-term
mechanism for joint supervision of "scientificresearch-finance-audit".
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Exploration on the Internal Control Construction of Fixed Assets in Public Institutions under the
Framework of COSO
TEE

Aihua Li
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[ Abstract JIn order to use resources more rationally and effectively, public institutions undertook the construction

W&/ RIET SR At/ \Hps

R - BREVL PE/IRTE 150000
No.58Middle School of Harbin City,
Harbin, Heilongjiang, 150000, China

ofinternal control of fixed assets under the framework of COSO. This is in order to be able to reuse various resources
and avoid waste of resources; on the other hand, it has effectively increased China's resource utilization. The fixed
assets of institutions are themselves an important part of internal control. If public institutions want to achieve more

comprehensive and rapid development, they must build internal control of fixed assets. The paper will explore the

establishment of internal control of fixed assets in public institutions under the COSO framework for reference by

related departments.
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Exploration on the Internal Control of Risk-Oriented Administrative Institutions
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[Abstract]With the continuous progress of social modernization and economy, our country's
administrative institutions are getting more and more attention. With the gradual development of
administrative institutions, under the premise of risk orientation, the problems of administrative institutions
have gradually emerged. Under the current social development trend, the management of internal
institutions by administrative institutions should also gradually improve. As an executor of government
agencies, administrative institutions must strictly implement internal controls, regulate management, and
forecast various risk issues, so as to improve the unit's risk management. The paper explores the internal
control of risk-oriented administrative institutions for reference by relevant departments.
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A Brief Talk on the Internal Control Construction of Expenditure Management of Scientific Public

Institutions under the New Framework of COSO
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[ Abstract]With the continuous improvement of China's social and economic level,
people's quality of life has become higher and higher. On this basis, we will have higher
requirements for the pursuit of science and technology. In the in-depth process of the national
science and technology system reform, the expenditure management of scientific public
institutions cannot obtain effective internal control, problems of corruption and degeneration
continue to emerge, and the large investment in scientific research funds fails to achieve the
desired effect. These conditions are alarming, which has also gradually become a widespread
concernby all sectors ofthe community.
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The Practice of Penetrating Socialist Core Values in the English Class
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[ Abstract] The education of socialist core values should be integrated into all aspects of social development.
The teaching of cultural classes in secondary vocational schools also needs to assume their responsibilities. The
English course has both the teaching of language knowledge and the role of cultural exchanges. It should also take

advantage of its own abilities and assume the responsibility of educating people to practice in all aspects of

Tianjin,300180, China curriculum teaching.
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[ Abstract]Staff education and training are the guarantee of safe production and play an
increasingly important role in the reform and development of non-transportation enterprises. This
paper analyzes the current status of education and training for employees of non-transportation

enterprises in railways, and proposes suggestions and countermeasures for improving the

Hohhot, Inner Mongolia, 010010, China

effectiveness ofemployees' educationand training in light of existing training problems.
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[ Abstract ] The main purpose of this paper is to clarify the importance of archives management of higher
education graduates under the construction of talent archives, and to improve the work efficiency of higher
education graduates' archives management by proposing some reform strategies so as to promote the
innovative development of China's talent construction. This research selected the literature analysis method
and provided some theoretical basis for the analysis of the paper according to the corresponding literature.
Through the analysis of the thesis, we know that the reform of teaching model should be strengthened from the
strengthening of archives management propaganda to promote awareness of the crisis; improve graduates
archives management system, improve management capabilities; carry out strict requirements on archives
delivery work, improve delivery efficiency in several aspects, By carrying out the above-mentioned reforms on
currentarchives management, the overall level of higher education graduates' archives management efficiency
canbe improved to some extent.
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[Abstract]In the process of the development of China's national economy, steel manufacturing companies
occupy an important position, which is closely related to the development of China's national economy. Under the
background of the development of the global economic system, the competition between steel and steel
manufacturing companies has continued to intensify. The cost, sales service, and product quality are the main
aspects of competitionin the steel manufacturing industry. The paper takes the activity-based costing method as the
starting point and combines the current status of the cost control of Chinese steel manufacturing companies. It
simply analyzesthe application ofthe activity-based costing method in cost accounting and control of Chinese steel
manufacturing enterprises.
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