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Abstract

The Decision of the Central Committee of the Communist Party of China on Further Comprehensively Deepening Reform and
Promoting Chinese-style Modernization adopted by the Third Plenary Session of the 20th Central Committee of the Communist
Party of China proposed: “Improve the mechanism of independent training of talents, and create a team of innovative talents with
reasonable structure and excellent quality.” In recent years, the tobacco industry has persisted in grasping high-quality development
and the construction of high-quality cadres and talents, taking the cultivation of high-quality teams as a strategic, fundamental and
key issue, and promoting the industry’s cadres and talents work to constantly make new progress and new results. This paper aims
to explore how to effectively promote the growth and development of the new generation of employees through the “double mentor”
system, and provide an innovative and effective way for the training of the new generation of employees in the tobacco industry,
which has important theoretical and practical significance.
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