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Analysis of psychological mechanism of acceptance of
employee performance feedback

Ying Zhao
Jibei UHV Company, Kangbao, Hebei, 075000, China

Abstract

In the face of increasingly fierce market competition, companies encounter significant competitive pressures. The growth of any
company relies on the collective efforts and dedication of its employees. To better motivate employees, managers often use employee
performance as a feedback mechanism. However, the level of employee performance can vary in how it is received by employees.
This article explores the psychological mechanisms influencing the acceptance of employee performance feedback, the process of
accepting such feedback, the issues present in performance feedback, future development directions, and how employee performance
feedback reflects employees’ intrinsic needs and psychological states, aiming to achieve more effective employee motivation and
enhance work enthusiasm. The article provides a detailed analysis of the psychological mechanisms behind the acceptance of
employee performance feedback, offering insights for the personal and overall development of employees in the future.
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behavior performance
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