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Abstract

With the deepening of educational reforms and the rapid development of higher education institutions, universities have recognized
the importance of incentive mechanisms while integrating them into human resource management based on their specific
circumstances. In light of this, the article, grounded in literature review and practical experience, first elucidates the value of incentive
mechanisms in university human resource management, then focuses on five scientifically sound and actionable application strategies,
aiming to provide support for fostering sustainable development in higher education institutions.
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