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Abstract

The skill talent evaluation system is a framework that assesses and classifies the capabilities of technical personnel based on the
technical needs of enterprises. It is closely related to the salary distribution system. The synergy and adaptation of these two systems
are crucial for stimulating the internal motivation of talents and stabilizing the skill talent team. Based on this, this article takes the
synergy and adaptation of the skill talent evaluation system and salary distribution as the research topic. It focuses on four aspects:
establishing a linkage mechanism between evaluation and salary, optimizing the skill talent evaluation system, optimizing the skill
talent salary distribution system, and improving the supporting guarantee system for the synergy and adaptation. The article proposes
strategies for the synergy and adaptation of the two systems, providing support for the construction of the skill talent team, enterprise
development, and industrial transformation.
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