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Abstract

Against the backdrop of intensified global competition and accelerated corporate transformation, human resource management is
shifting from traditional functional management to strategic resource management. As a crucial tool for consolidating employee
consensus and shaping corporate culture, the deep integration of ideological and political work with human resource management has
become key to enhancing organizational effectiveness. Currently, enterprises face challenges such as diversified employee ideologies
and personalized value orientations, while traditional ideological and political work suffers from issues like monotonous methods
and insufficient coverage. Based on the interactive relationship between human resource development and employee ideological
dynamics, this paper explores innovative approaches to ideological and political work in the human resource management system
from five dimensions: conceptual integration, mechanism innovation, carrier expansion, team building, and effectiveness evaluation.
The aim is to construct a new model of ideological and political work that meets the demands of modern corporate governance.
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