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Abstract

In the strategy of exercising full and rigorous Party self-governance in the new era, disciplinary inspection and supervision
organs bear the crucial mission of political oversight and power checks. Their governance effectiveness hinges on the quality
of cultivating a high-caliber, professional, and versatile cadre force. However, current staffing still suffers from imbalances and
lack of systematicity in structural configuration, competency levels, and development pathways, which constrain the deepening
of supervision system reforms. Based on an analysis of the current situation, this paper proposes a talent pipeline development
approach guided by systematic planning, tiered cultivation, and collaborative safeguards. It establishes a long-term mechanism
encompassing selection, training, management, assessment, and incentives. Through institutional innovation, digital empowerment,
and university-local collaboration, it aims to build a specialized disciplinary inspection and supervision workforce that is politically
steadfast, professionally proficient, and of exemplary conduct, thereby providing robust support for the high-quality development of
disciplinary inspection and supervision work in the new era.
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