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Investigation of Factors Influencing Scholarship Acquisition
Among University Students: A Multidimensional Theoretical
Analysis
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Yunnan University of Economics and Management, Anning, Yunnan, 650300, China

Abstract

Scholarships form the cornerstone of university funding and recognition systems, with evaluation mechanisms that combine
incentives and guidance to identify exemplary talents who excel holistically in moral, intellectual, physical, aesthetic, and labor
development. Award recipients demonstrate multidimensional excellence: publishing high-impact research papers or mastering
key technologies, winning gold medals in international Olympiads or top prizes in national innovation competitions to showcase
professional prowess, and leading thousands in campus social initiatives and student organizations to demonstrate leadership and
accountability. This study deciphers the key factors for scholarship acquisition and constructs a multidimensional theoretical model,
providing students with growth pathways while offering empirical evidence for universities to optimize talent cultivation and refine
evaluation systems, thereby advancing educational quality and supporting the national strategy of building a talent-driven nation.
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