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Abstract

During the critical period of industrial upgrading and economic transformation, the mismatch between talent cultivation in higher
education institutions and societal needs is becoming increasingly evident. This paper focuses on business management majors,
examining the current challenges in cultivating employability from the perspective of industry-education integration. It proposes a
systematic approach to improvement across multiple dimensions, including goal setting, curriculum design, faculty development,
practical platforms, evaluation mechanisms, and student engagement. The study indicates that deepening industry-education
integration is the key strategy to address the talent supply-demand gap and enhance students’ high-quality employment. Through
collaborative efforts and innovative mechanisms, the organic connection between the education chain, talent chain, and industrial
chain can be achieved, providing practical solutions for the training of applied management professionals.
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