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Analysis of the Implications and Countermeasures of the
Two-Factor Theory for the Development of Teachers in
Vocational Education Institutions

Ying Zheng Yang Qian Yuyang Ding

Abstract

Based on the two-factor theory, this paper conducts an in-depth study on the development of teachers in vocational education
institutions. Through the analysis of the two-factor theory, combined with the professional characteristics and development needs
of teachers in the institutions where they are employed, specific strategies to promote the development of teachers are proposed.
Firstly, the basic content of the two-factor theory and its specific application in the management of teachers in vocational education
institutions were expounded. On this basis, the current situation and existing problems of the development of teachers in vocational
education institutions were analyzed. Finally, the teacher development strategy based on the two-factor model was proposed, with the
aim of providing theoretical support and practical reference for the development of teachers in vocational education institutions.
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