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Abstract

Establishing a robust teacher evaluation system in vocational colleges not only enhances institutional management and drives high-
quality development, but also elevates faculty competence and fosters professional growth. The assessment framework should
prioritize developmental orientation, differentiated evaluation criteria, and dynamic feedback mechanisms. It should encompass
core dimensions including professional ethics, teaching proficiency, practical skills, and community service, while incorporating
vocational education-specific features through specialized indicators such as "dual-qualified" instructors and innovative teaching
teams. By implementing mechanisms for professional capacity building, innovating incentive systems, deepening industry-education
integration, and establishing collaborative platforms like cross-disciplinary faculty teams, a comprehensive multi-level development
pathway for educators can be created.
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