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Abstract

In modern workplaces undergoing constant transformations, women are increasingly demonstrating exceptional professional
competence and managerial skills across various fields, gradually breaking down traditional gender barriers. However, deeply rooted
social and cultural stereotypes persist within organizational systems, not only diminishing women’s career expectations but also
creating hidden obstacles in promotion evaluation processes. This paper examines the psychological foundations of social stereotypes,
analyzes their impact on women’s career advancement expectations, and proposes effective intervention strategies. These efforts aim
to provide actionable references for combating gender bias and optimizing women’s career progression mechanisms.
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