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Abstract

This study is based on the background of vocational colleges in Guangdong Province, and analyzes the needs and mechanisms for
building a “dual teacher” teaching team in school enterprise cooperation from the perspective of enterprises. Through the analysis
of 214 enterprise questionnaires, it was found that enterprises attach great importance to teachers’ engineering practical ability and
project execution ability. The satisfaction of cooperation mechanism significantly affects the depth of participation, and teachers’
ability cognition plays a decisive role in the confidence of enterprise cooperation. A three-dimensional interactive model of “enterprise
demand teacher ability cooperation mechanism” was constructed, and a dynamic matching framework of “position ability” and
multidimensional policy recommendations were proposed, providing theoretical and practical references for the high-quality
development of vocational education and the reform of collaborative education mechanism.
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