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The dilemma and path of building the faculty team of
general practice in primary hospitals
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Abstract

With the deepening of the “Healthy China” strategy and the implementation of the tiered diagnosis and treatment system, general
practice, as the “foundation” of the healthcare system, has become increasingly important. The quality of general practitioner training
largely depends on the level of the general practice faculty. However, current primary hospitals in China face systemic challenges in
faculty development, including inflexible selection mechanisms, weak training systems, lack of incentive mechanisms, and biased
evaluation mechanisms. This paper aims to thoroughly analyze the root causes of these core issues and, on this basis, proposes
a comprehensive development path covering four dimensions: “rigorous selection, systematic training, effective incentives, and
scientific evaluation,” with the goal of providing theoretical references and practical guidelines for strengthening the general practice
faculty at the grassroots level and improving the quality of general practitioner training.
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