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Abstract

With the rise of a new round of scientific and technological revolution and industrial transformation, as a major strategy for the reform
of higher engineering education in China, new engineering has also put forward higher requirements for the comprehensive literacy
of teaching managers in colleges and universities. Starting from the requirements of the new engineering department, this article
analyzes the current ability status and prevailing problems of teaching managers, tries to build a multi-ability system framework, and
puts forward methods and implementation paths to improve ability. This research aims to forge a professional teaching management
team for colleges and universities to adapt to the needs of new engineering subjects, so as to promote the high-quality development of
higher engineering education.
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