TG RESZZRE - $08% - £09H1 - 20254 09 8  DOTI: https:/doi.org/10.12345/yzlcyxzz.v8i9.31971

Application of Competency Model in Evaluating the
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Abstract

This study explores the application of competency models in evaluating high-level talents recruited by public hospitals. By
analyzing the characteristics of high-level talents in public hospitals and institutional needs, combined with theoretical research
and practical cases of competency models from both domestic and international sources, we developed a relatively scientific,
standardized, systematic, and operationally robust competency evaluation system for senior professionals. The findings demonstrate
that competency-based evaluation methods can significantly enhance the precision and scientific rigor of talent assessment in public
hospitals, providing theoretical support and practical guidance for hospital human resource management.
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